


 

 

 

O‘zMU XABARLARI 
 

ВЕСТНИК НУУз 
 

 ACTA NUUz   

  
 

MIRZO ULUG‘BEK NOMIDAGI O‘ZBEKISTON MILLIY 

UNIVERSITETI ILMIY JURNALI 

 

JURNAL  

1997 YILDAN 

CHIQA 

BOSHLAGAN  

 

 

2023 
1/6/1 

 

Ijtimoiy-

gumanitar 

fanlar turkumi 

 

Bosh muharrir:  

I.U.MADJIDOV  t.f.d., professor. 

Bosh muharrir o„rinbosari: 

Y.S.ERGASHOV  f-m.f.d., professor.  

                  Tahrir hay‟ati: 

Sagdullayev A.S.  t.f.d., akademik. 

Ashirov A.A.  t.f.d., prof. 

Balliyeva R.  t.f.d., prof. 

Malikov А.М.  t.f.d., prof. 

Yusupova D.Y.  t.f.d., prof. 

Murtazayeva R.H.  t.f.d., prof. 

Mo‘minov A.G.  s.f.d., prof. 

Nishonova O.J.  f.f.d., prof. 

Abdulayeva N.B.  f.f.d., prof. 

Madayeva Sh.O.  f.f.d., prof. 

Tuychiyev B.T.  f.f.d., prof. 

Utamuradov A.  f.f.n., prof. 

Мuxammedova D.G.  psix.f.d., prof. 

Boltaboyev H.  fil.f.d., prof. 

Rahmonov N.A. – fil.f.d., prof. 

Shirinova R.X. – fil.f.d., prof. 

Siddiqova I.A.  fil.f.d., prof. 

Sa’dullayeva N.A.   fil.f.d., dots. 

Аrustamyan Y.Y.   fil.f.d., dots. 

Pardayev Z.A. – fil.f.f.d., PhD.  

 
 

 

 

 

 

Mas‟ul kotib: Z.A.PARDAYEV 

TOSHKENT – 2023 



 

MUNDARIJA 

Tarix 

Amonov M. Zarafshon vohasi tasavvuf tarixiga oid “Irshodnoma”lar tahlili ........................................................................ 4 

Gaziev Z. XVII-XVIII asrlar Movarounnahrda siyosiy va iqtisodiy ahvol ............................................................................ 8 

Mamataliyev A. Farg„ona vodiysi an‟anaviy turar joylarining o„rganilishi ........................................................................ 12 

Mahkamov Q. Tarix fani va tarixiy xotira ........................................................................................................................... 15 

Ochilov O. Ma‟naviy tarbiya tushunchasi, uning mohiyati va mazmuni ............................................................................. 18 

Tuxtabekov K. XV-XVI asr birinchi yarmida Movarounnahrda ijtimoiy-siyosiy va madaniy hayot o„zida aks ettirgan 

ayrim manbalar tahlili ........................................................................................................................................................... 21 

Falsafa. Pedagogika. Psixologiya. Metodika. Sotsiologiya. Siyosiy fanlar. Islomshunoslik  

Абдувалиева M. Внедрение опыта зарубежных стран в сфере социальной поддержки семей воспитывающих 

детей с инвалидностью в Узбекистане.............................................................................................................................. 24 

Abdullaev N. The role of the teacher in organizing communicative language teaching activities ....................................... 29 

Аbdullayev X. Markaziy Osiyodagi muammoli masalalardan biri sanalgan anklav/esklav va chegara hamda chegaraoldi 

munosabatlarini mo„tadillashtirishda xalqaro maqomga ega bo„lgan davlatlararo tashkilotlarning roli haqida tahliliy 

yondashuv (TDT misolida) ................................................................................................................................................... 32 

Abdiraxmanov A. Matematik masalalar yechish va teoremalarni isbotlashda analitik metodni o„rni ................................ 35 

Agzamkhodjaeva S., Isroilova Sh. Philosophy of justice: the search for justice in the modern world ....................................... 38 

Алтмишева Ё. Сопоставительный анализ частотности использования исламизмов в «Бабурнаме» ........................ 41 

Agzamkhodjaeva S., Tuganova L. Gender and socio-cultural factors: how traditions and customs affect gender equity ........... 45 

Баймуратова И. Использование педагогических методов при создании мультимедийных пособий и новых 

платформ по дисциплине «Медицинская информатика» ................................................................................................ 48 

Baratova K. Chet tilini o„qitishning interfaol usullari ......................................................................................................... 50 

Бахриддинова Г. Развитие информационных технологий, в процессе интеграции отечественного образования ... 52 

Valixanov I. Talabalarda harbiy-kasbiy motivatsiyani rivojlantirishning amaliy-pragmatik mexanizmlari ........................ 55 

G‘aniyev S. Kredit modul tizimida mustaqil ta‟limni tashkil etish metodikasi .................................................................... 57 

G‘oyimov U. “Bo„lajak boshlangʻich ta‟lim o„qituvchilariga sifatli dars o„tish bo„yicha tavsiyalar” ................................. 59 

Ismoilov Sh. Nogironlik tushunchаsining modellаri ............................................................................................................ 62 

Ismanova A. Yaxshi fаrzаnd tаrbiyalаmoq hаm jаsorаtdir .................................................................................................. 65 

Ishanchayeva Sh., Abdullayev E. Yangi O„zbekistonda ayollarga qaratilgan davlat siyosatining ijtimoiy-falsafiy 

xususiyatlari .......................................................................................................................................................................... 68 

Yo‘ldashev A. Xorijiy mamlakatlarda masofaviy ta‟lim nazariyasi va amaliyotini tahlil qilinishi ...................................... 71 

Kasimova X. Nogironligi bo„lgan talabalarning  sub‟ektiv farovonligini diagnostika qilish metodikasining psixologik  

tavsifi .................................................................................................................................................................................... 74 

Kuziyev O. Xorijiy mamlakatlar psixologiyasida liderlik muammosining ilmiy-nazariy tahlili.......................................... 78 

Kurbanova B. Kreativ yondashuv asosida talabalarni kasbiy faoliyatga tayyorlash pedagogik muammo sifatida ............. 81 

Qalandarov F. Oliy ta‟limda talabalarning kimyo ta‟limi tarkibi transparant shakli ishlash mexanizlarining  

nazariy tahlili ........................................................................................................................................................................ 84 

Qarshiyeva D. Ona tili va adabiyot o„qituvchilarining  Kvest texnologiyasi asosida darslarni tashkil etish kompetentligini 

rivojlantirish .......................................................................................................................................................................... 87 

Kodirov J. Maktabga o„tish yoshidagi bolalarda algoritmik ko„nikmalarni shakllantirish metodikasi................................ 90 

Qurbonov J. Boshqaruv faoliyatida qaror qabul qilishni rivojlantirish imkoniyatlari ......................................................... 93 

Mavlonov A. Bipolyar tranzistorda yasalgan UB kuchaytirgich sxemasini tadqiq etishda raqamli texnologiyalarni qo„llash 

metodikasi ............................................................................................................................................................................. 96 

Mansurov M. XX asrning 70-90-yillarida O„zbekistonda turizmning rivojlanishining o„ziga xos xususiyatlari ................ 99 

Maxmudov K. Yoshlarda siyosiy liderlikni shakllantirishda yetakchilikning turlari va shakllarining o„ziga xos jihatlari103 

Mahmudova N. Boshlang„ich sinf o„quvchilarining mantiqiy tafakkurini o„stirishda o„qish savodxonligining  

ahamiyati ............................................................................................................................................................................ 106 

Masharipov K. O„quvchilarni kasbga yo„naltirishda maktab tizimidagi uzluksizlikning mazmuni .................................. 109 

Mustafayeva D. Keksayish davrining ilmiy-nazariy va metodologik muammolari ........................................................... 112 

Muxtarova L. O„quvchilarda ekologik xavfsizlik madaniyatini fanlararo takomillashtirishning o„ziga xos  

xususiyatlari  ....................................................................................................................................................................... 115 

Нарзикулова Ф. Социально – психологические особенности профессиональной деятельности учителя в развитии 

мотивационно – ценностного компонента ..................................................................................................................... 118 

Нафасов Д. Педагогические возможности студенческого туризма в системе образования ..................................... 122 

Nafasov M., Axtamova L., Sadullayeva F. Ta‟limga oid mobil ilovalarni yaratish metodologiyasi ............................... 126 

Niyozova G. Yosh avlodni intellektual qobiliyatlarini rivojlantirishda raqamli texnologiyalar o„rni va ahamiyati ........... 130 

Normurodova S. Oʻyinlar yaratish asosida oʻquvchilarga dasturlash koʻnikmalarini shakllantirish................................. 133 

Nosirov O‘. Kutubxona-axborot muassasalarini innovatsion boshqarish ........................................................................... 137 

Nurmaxmatov L. Oliy ta‟lim muassasalarida masofaviy ta‟limni tashkil etish omilllari .................................................. 140 

Omonova M. Developing foreing language competence of non-philology learners .......................................................... 143 

Otaqulov Sh. Gender tenglik masalasi davlat ijtimoiy siyosatining asosiy yo„nalishi sifatida .......................................... 146 

Rajabova N. Sayyid Mohiro„yi Jahon majmuasi tarixi va uning yoshlarni ma‟naviy barkamol etib tarbiyalashdagi 

ahamiyati ............................................................................................................................................................................ 150 

Rayimova D. Boshlang„ich sinf o„quvchilarni gimnastika vositalari orqali jismoniy tayyorgarligini rivojlantirish .......... 152 

Ramatov J., Umarova R. Insonning ijtimoiy faoliyati – vatan oldidagi mas‟uliyati masalalari ....................................... 155 

Рахимова M. Педагогические условия обучения второму иностранному языку в условиях дидактического 

билингвизма ...................................................................................................................................................................... 158 



O„zMU xabarlari                        Вестник НУУз                           ACTA NUUz FALSAFA 1/6/1 2023 

 

  
   - 45 - 

 

  

 

 

 

 

 

 

 

Saida AGZAMKHODJAEVA, 

Professor at the National University 

Uzbekistan named after Mirzo Ulugbek 

Luiza TUGANOVA, 

PhD student at the National University 

Uzbekistan named after Mirzo Ulugbek 

 

GENDER AND SOCIO-CULTURAL FACTORS: HOW TRADITIONS AND CUSTOMS AFFECT GENDER EQUITY 

Abstract 

This article examines the impact of socio-cultural factors on gender equality in various societies. The authors draw attention to 

traditions and customs that can hinder the achievement of gender equality and put gender inequalities into a broad context of the 

socio-cultural environment. Considering the specific example of Uzbekistan, the authors analyze what socio-cultural factors can 

affect gender equality in this country and what measures can be taken to support gender equality. The article emphasizes that the 

achievement of gender equality requires not only changes in legislation, but also overcoming deeply rooted cultural traditions, 

fostering conscious gender thinking and changing public consciousness. 

Key words: gender, socio-cultural factors, traditions, customs, gender equality, Uzbekistan, equality, cultural norms, gender 

roles, legislation, education, conscious gender thinking. 

 

Introduction. The concept of "gender" has a rather 

long history of evolution, beginning with its original use in 

biology to denote the difference between the sexes. However, 

nowadays the term "gender" is used not only to refer to 

biological sex, but also to refer to social, cultural and 

psychological characteristics associated with gender. 

In the middle of the 20th century, the term "gender" 

was introduced by sociologists and psychologists to refer to 

the socio-cultural aspects of male and female behavior. Within 

the framework of this approach, gender was considered as a 

socio-cultural construct, which is formed in the process of 

socialization and human interaction with the environment. In 

recent decades, the concept of "gender" has undergone further 

evolution, becoming more broad and multi-layered. Today, 

gender understanding includes not only the socio-cultural 

aspects of male and female behavior, but also considers 

gender in the context of racial, ethnic, religious and other 

social differences. [5, 113-116] 

Today's understanding of gender also includes aspects 

of sexual orientation and gender identity. Gender identity 

refers to how a person feels about their own gender, while 

sexual orientation refers to who a person is sexually attracted 

to. These aspects of gender are usually considered in the 

context of human rights and freedoms, including the right to 

freely express one's gender identity and sexual orientation. 

Thus, the concept of "gender" continues to evolve and 

become more broad and includes many aspects related to 

gender and social differences. 

Methods. In the 1950s, the concept of "gender" began 

to be widely used in sociology and psychology to refer to the 

socio-cultural aspects of gender. However, at the time, gender 

roles and stereotypes were mostly seen within two classical 

models: masculinity and femininity. In these models, male and 

female roles were considered as two different types of 

behavior inherent in a particular sex. 

In the 1970s, feminist scholars began to criticize this 

two-model concept, arguing that it ignored the diversity and 

plurality of gender identities and roles. Instead, feminist 

researchers have proposed a broader approach to gender, 

viewing it as a process of social construction that is shaped by 

the interaction between the individual and society. [2, 95] 

In the 1990s, the concept of "gender" was further 

developed under social constructionist theory, which argues 

that gender is not something biologically given, but is created 

and maintained by the interaction between the individual and 

the social environment. 

In recent years, gender studies have become more 

inclusive and take into account multiple and diverse forms of 

gender identity and expression. Today, gender studies include 

topics such as sexual orientation, gender identity, gender 

norms and stereotypes, gender relations, and gender-based 

violence. 

Results and discussion. Gender and postmodernism 

are two related concepts, as postmodern thought contributes to 

the understanding of gender as a socio-cultural construct. 

Postmodernism rejects the idea of the immutability and 

universality of truths and objective knowledge. Instead, it is 

recognized that knowledge and truth are formed and 

constructed in the social context, the interaction and 

interdependence of social and cultural factors. This concept 

also applies to gender. In postmodernism, gender is seen as a 

socio-cultural construct that is formed and changed in the 

social context. Gender is a set of social and cultural norms, 

stereotypes, roles and expectations associated with gender. 

Therefore, gender is not an immutable and objective factor, 

but rather the result of social processes and interactions. [2, 

104] 

Critics of postmodernism argue that this understanding 

of gender does not take into account the biological and 

physiological characteristics of sex, and also ignores the 

influence of biological factors on the development of gender 

stereotypes and roles. However, the postmodernist approach to 

gender allows for a more conscious and critical approach to 

social and cultural constructs related to gender, and to combat 

discrimination and inequality based on gender. 

Ignoring biological factors in the development of 

gender stereotypes and roles is an erroneous approach in the 

study of gender. While gender is a socio-cultural construct, it 

interacts with and influences biological aspects of sex such as 

hormone levels and brain structure. Some research suggests 

that men and women may have different brain structures and 

functions that can influence behavior and preferences. 

However, biological differences do not explain all gender 

differences, but only complement the socio-cultural approach. 

It is important to note that gender stereotypes and roles 

can be negative and limiting for people and that they can be 

changed through social change and education. However, for a 

more complete understanding of gender and its role in society, 
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it is necessary to take into account both socio-cultural and 

biological factors that interact with each other. 

Gender is a complex phenomenon that is formed as a 

result of the interaction of many factors, including socio-

cultural and biological ones. The interaction of these factors is 

the basis for understanding gender and its role in society. 

Socio-cultural factors include traditions, customs, 

norms, stereotypes, roles and other aspects of culture that 

influence the formation of gender. These factors can be both 

positive and negative for people, depending on how they are 

perceived and used in society. 

Biological factors include genetic and physiological 

aspects of sex, which can also influence the formation of 

gender. For example, hormone levels and brain structure can 

influence people's behavior and preferences. 

However, gender is not a simple amalgamation of 

socio-cultural and biological factors, but rather a complex 

process of interaction and influence. For example, socio-

cultural factors can influence how biological factors are 

manifested, and conversely, biological factors can influence 

how socio-cultural factors are perceived and used in society. 

The roles of men and women in the family are 

determined by the socio-cultural traditions and customs that 

exist in a particular society. Such traditions and customs may 

differ depending on culture, religion, ethnicity and other 

factors. In some cultures, for example, a man may be 

responsible for earning a living and providing for the family, 

while a woman may be responsible for taking care of children 

and the household. In other cultures, the roles of men and 

women may be more equal, or they may be more explicitly 

opposed to each other. These traditions and customs can have 

a profound effect on gender identity and gender stereotypes 

within the family and in society at large. For example, if a 

man believes that his main role in the family is to earn a 

living, then he may believe that he should be more confident 

and authoritative, and a woman more caring and emotional. 

These stereotypes can influence the behavior of men and 

women in the family and in society, as well as the 

expectations of their environment. [1,56] 

However, there are cultures and traditions in which the 

roles of men and women in the family can be less rigidly 

defined and more flexible. In these cultures, gender 

stereotypes and roles can change over time and according to 

individual preferences and situations. 

In general, understanding the traditions and customs 

associated with the role of men and women in the family can 

help in understanding how gender stereotypes and roles in 

society are formed and how they can be changed to create a 

more equal and inclusive society. 

Socio-cultural factors in the families of different 

countries can vary significantly depending on the historical, 

religious, ethnic and other characteristics of a particular 

culture. Some common features and differences can be 

identified as follows: 

1. Religion. Religious traditions and beliefs can have 

a significant impact on family values and behavior. For 

example, in some Islamic countries, the family plays a very 

important role, and the man is considered the head of the 

family, and the woman is his subordinate. 

2. The role of the state. In some countries, the state 

plays an active role in regulating family relations and 

influencing family values. For example, China has a "one-

child" policy that limits the number of children in a family. 

3. Traditions and customs. Different countries have 

different traditions and customs that can influence family 

relationships. For example, in some countries it is customary 

for children to live with their parents until marriage, while in 

other countries it is not. 

4. Economic conditions. Economic conditions can 

also affect family relationships. For example, in some poor 

countries, children may start working at an early age to help 

their families survive. 

5. Education. The level of education in the family 

can also influence family relationships. For example, in some 

countries women are not able to get an education and marry at 

a young age, which can lead to family instability. 

6. Gender equality. Different countries may have 

different attitudes towards gender equality and women's rights. 

For example, in some countries women are not allowed to 

work and earn money, which can lead to dependence on a 

husband and family instability. [6, 48] 

Uzbekistan has a gender policy aimed at supporting 

gender equality and preventing gender-based discrimination. 

However, as in many other countries, socio-cultural factors 

can influence how gender policies are applied in practice. [3, 

218] 

For example, the traditional roles of women and men 

in Uzbek culture may hinder their equality in society and in 

the workplace. Many women in Uzbekistan still see their 

primary role as caring for children and families, and this may 

limit their educational and career opportunities. In addition, 

stereotypes that men are better suited for certain occupations 

may limit women's access to certain occupations, such as 

engineering or science. This can lead to inequalities in pay and 

career opportunities. In general, the Uzbek gender policy aims 

to support gender equality and combat gender-based 

discrimination. However, as in other countries, socio-cultural 

factors can create obstacles to achieving this goal and require 

constant awareness and fight against them. 

In Uzbek families, gender roles and expectations 

related to sex play an important role in socio-cultural factors. 

Although women and men have equal rights in Uzbekistan, in 

practice, men and women are expected to play different roles 

in the family and society. [8, 86] 

Women's role: A woman in Uzbek culture is expected 

to fulfill the traditional role of a housewife, taking care of 

household chores and children. In traditional Uzbek families, 

women usually do not work, but take care of household 

chores, raising children and caring for older family members. 

Role of a man: In Uzbek culture, a man is considered 

the head of the family and is responsible for providing for the 

material needs of his family. Men usually work and earn 

money to support their family, and also make key decisions in 

the family. 

Marriage: In Uzbek culture, marriage is considered an 

important social institution and it is generally expected that a 

man and a woman will marry in accordance with traditional 

expectations and norms. For example, a man is considered 

responsible for finding a bride, while a woman usually expects 

a man to propose marriage to her. 

Social pressure and public opinion: In Uzbek culture, 

social pressure and public opinion can have a significant 

impact on gender roles and expectations. For example, 

traditional expectations about the roles of men and women can 

put pressure on men and women to live up to these 

expectations. [9, 11] 

Socio-cultural factors in Uzbek families may include 

the following features and characteristics: 

1. Strong family bond. The family plays a very 

important role in Uzbek culture. Parents and close relatives 

can have a significant impact on the lives of young people. 

2. patriarchal traditions. In Uzbek culture, there are 

patriarchal traditions, where a man is considered the head of 

the family, and a woman is his subordinate. The man usually 

makes important decisions about the family, works and earns 

money, and the woman takes care of the house and children. 

3. Respect for elders. In Uzbek culture, respect for 

elders and experienced people is very important. Young 

people usually have to follow the advice and guidance of their 

elders, including parents and grandparents. 
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4. Family traditions. In Uzbek culture, there are 

many family traditions associated with holidays, weddings and 

other events. These traditions are often passed down from 

generation to generation and may have a religious or national 

basis. 

5. Family values. In Uzbek culture, family values are 

very important, including respect for parents and elders, 

responsibility for the family, caring for children, and family 

bonding. 

6. Religious traditions. Uzbekistan is dominated by 

Islam, which can influence family values and behavior. For 

example, a man is considered the head of the family, and a 

woman is his subordinate, and there are certain rules of 

conduct in the family. [4, 294] 

Uzbekistan has made significant strides towards 

supporting gender equality in recent years. In 2019, the 

National Action Plan for the Support of Gender Equality for 

2020-2021 was approved, which is aimed at strengthening the 

participation of women in the political, economic and social 

life of the country. [10, 103] 

One of the key points of this plan is to increase the 

level of awareness of the population about the problems of 

gender inequality, including among law enforcement agencies 

and judges. In addition, it is planned to develop new laws and 

regulations that will strengthen the protection of women's 

rights and combat gender-based discrimination. Steps were 

also taken to increase the participation of women in the 

political life of the country. For example, in 2019, a decree 

was approved that obliges parties to represent at least 30% of 

women on candidate lists in elections. 

Despite this, there are still challenges in the area of 

gender equality in Uzbekistan. Some conservative attitudes 

and traditions continue to prevent women from achieving 

equality in practice. But in general, the Uzbek gender policy is 

focused on promoting equality and justice for women in 

society. [7, 179] 

Conclusion. In conclusion, it can be noted that socio-

cultural factors play a significant role in determining gender 

roles and norms in society. Traditions and customs that have 

long been formed in different cultures affect the lives of men 

and women, creating certain restrictions and privileges for 

each sex. However, as society develops and social structures 

change, it is possible to change these stereotypes and achieve 

greater gender equality. Gender policies and programs that 

address gender-based discrimination and violence can help in 

this process. It is also important to pay attention to education 

and awareness in order to change negative stereotypes and 

expand the perception of opportunities for each gender. As a 

result, only through the joint efforts of society and the state 

can a more just and equitable world be achieved for all, 

regardless of their gender. 
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